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Education for all: empowering higher education through Quality
Micro-Credentials.

Financing: Erasmus+ Blended intensive programme
Coordinating institution: “1 Decembrie 1918 University of Alba lulia
Host institution: University of Applied Sciences Utrecht
Partner institutions:
1. University for Continuing Education Krems (Austria)
Conservatoire National des Arts et Métiers, Paris (France)
Ulm University (Germany)
Lucerne University of Applied Sciences and Arts (Switzerland)
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Central question: Where do micro credentials fit in continuous education in higher
education?

Micro-credentials are rapidly transforming the landscape of higher education, offering flexible,
targeted learning opportunities that align with the evolving needs of learners and employers.
Lifelong learning is no longer optional — it is a necessity in rapidly changing labor markets.
However, traditional degree structures often fail to serve adult learners who need flexible, career-
relevant, and stackable credentials. This program reconceptualizes micro-credentials not as
isolated innovations, but as strategic instruments within the broader ecosystem of continuous
education in higher education.

Expected outcomes:

e Design micro-credentials that respond to the temporal, financial, and motivational
constraints of adult professionals.

e Adapt a learner-centered approach that emphasizes self-direction, experience-based
learning, and practical application, particularly effective for adult learners.

e Create inclusive learning environments that accommodate learners of different ages,
backgrounds, and learning styles.

o Develop institutional strategies for integrating micro-credentials into career planning and
progression pathways.

e Design recognition and validation mechanisms that bridge formal, non-formal, and
informal learning.

o Position micro-credentials strategically within their institution's continuous education
portfolio.

e Build partnerships with employers, professional associations, and career services for
credential relevance.

EU/ACE
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The proposed micro credential is the EU.ACE strategic response to the realities of lifelong
learning, drawn from its mission and vision. By centering the needs of adult learners, adapting
pedagogies to professional contexts, and integrating credentials into career pathways, higher
education institutions can fulfill their mission of serving learners throughout their lives. Through
collaboration within EU.ACE and alignment with European frameworks, participants will leave
equipped to lead transformative changes in continuous education.

Of course, the program will be structured to balance theoretical insights with practical
applications, ensuring that participants not only understand the European framework for micro-
credentials, as well as that adopted by EU.ACE, but also develop actionable strategies to
implement them within their institutions. Each workshop focuses on a key aspect of micro-
credential development, blending expert-led discussions with hands-on workshops.

Program structure:

The Lifelong Learner: Understanding Needs and Contexts
Micro-Credentials within the Landscape of Continuous Education
Adapting Pedagogical Design for Professional Learners
Designing for Flexibility and Accessibility

Creating Inclusive Learning Environments

Micro-Credentials and Career Progression

Institutional Strategy and Integration of Micro-Credentials

Nk L=

The Lifelong Learner: Understanding Needs and Contexts

Lifelong learning within higher education has become increasingly complex as demographic
shifts and the diversification of learners reshape institutional priorities. The contemporary
learner population now encompasses individuals at varying life stages—from early career
professionals and those navigating career transitions to senior experts seeking renewed
engagement with their fields. Each group brings distinct motivations and learning needs,
requiring flexible pedagogical approaches and adaptive program design. Persistent barriers such
as limited time, financial constraints, skepticism toward credentials, and unequal access to digital
technologies continue to challenge participation. To contextualize these dynamics, case studies
from EU.ACE partners highlight diverse learner profiles and illustrate institutional responses
aimed at expanding access, improving relevance, and fostering inclusion in lifelong learning.

EU/ACE



ROMANIA

| 1 DECEMBRIE 1918 |

UNIVERSITY OF ALBA IULIA

S

ANDRASSY

\
¥ le cnam () e
' I UNIVERSITY
HSLU S U:m
Ol 1e clences
+ CEU U TurRKUAMK | ||

University for oe L
Continuing n

Sy3!

Education Krems

7

~(

UTRECHT

Micro-Credentials within the Landscape of Continuous Education

Within this evolving educational ecosystem, micro-credentials have emerged as a pivotal
mechanism for enhancing flexibility and responsiveness in higher education. They occupy a
distinctive position alongside continuing professional education programs, professional master’s
degrees, certificates, and MOOC:s, collectively forming the broader landscape of continuous
education. Micro-credentials offer targeted pathways for upskilling and reskilling, supporting
both individual career development and institutional innovation. Their growing relevance is
further reinforced by European policy frameworks, including the Council Recommendations on
Micro-Credentials and the European Skills Agenda, which emphasize transparency, quality
assurance, and recognition across borders. Participants are encouraged to critically assess their
institutions’ portfolios of continuous education, identifying gaps and opportunities where
micro-credentials can strategically strengthen lifelong learning provision.

Adapting Pedagogical Design for Professional Learners

Effective education for professional and adult learners requires pedagogical approaches that
recognize and value the unique experiences these learners bring. Teaching strategies must
balance theoretical frameworks with immediate professional applicability, ensuring that learning
outcomes are relevant to real-world contexts. Central to this approach is the acknowledgment of
prior learning and professional experience as integral components of the learning process.
Models such as problem-based, project-based, and workplace-integrated learning illustrate how
theory can be anchored in practical experience. Institutional examples, such as the Conservatoire
National des Arts et M¢étiers, demonstrate how programs can formally integrate professional
expertise into credential design, creating pathways that validate both academic and experiential
learning.

Designing for Flexibility and Accessibility

Contemporary higher education increasingly depends on the flexibility and inclusivity of its
learning design. Modular and stackable course structures enable participants to build coherent
educational journeys rather than engaging in isolated learning experiences. The choice between
synchronous and asynchronous delivery is guided by the needs of working adults, with hybrid
and blended formats—exemplified by practices from Utrecht and Lucerne—offering balanced
solutions. Assessment strategies are reimagined to focus on demonstrated competence rather than
rote knowledge, reinforcing the practical orientation of micro-credential programs. Through
participatory design activities, educators explore how flexible delivery and competency-based
assessment can enhance both accessibility and educational quality.

EUACE
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Creating Inclusive Learning Environments

Inclusive education in lifelong learning contexts must account for the wide diversity of learners’
ages, cultural backgrounds, and educational histories. Intergenerational learning environments
provide opportunities to draw on the strengths of varied age groups, while culturally responsive
design ensures that international and non-traditional learners are equally supported. Addressing
digital literacy gaps and embedding universal design for learning (UDL) principles further
enhances equitable participation. Case studies such as that of the University for Continuing
Education Krems highlight institutional strategies that effectively serve learners across multiple
generations and experience levels.

Micro-Credentials and Career Progression

Micro-credentials have become a strategic instrument for facilitating professional mobility,
enabling learners to upskill, reskill, or pivot across career paths. Understanding how employers
perceive and value these credentials is critical for ensuring their relevance and recognition in the
labor market. Integrating career counseling, employer partnerships, and collaboration with
professional associations strengthens the connection between learning outcomes and
workplace competencies. Institutional models from Ulm University provide compelling
examples of aligning micro-credential design with labor market needs and industry expectations.

Institutional Strategy and Integration of Micro-Credentials

Embedding micro-credentials within institutional structures requires coherent governance, quality
assurance, and cross-departmental coordination. Aligning these credentials with institutional
missions and strategic plans ensures long-term sustainability and impact. Integration with
existing degree programs and the creation of pathways for credit transfer promote
flexibility and learner progression. Collaboration among academic departments, continuing
education units, career services, and marketing teams further supports the institutionalization of
continuous education. Through strategic planning exercises, institutions can identify practical
steps for incorporating micro-credentials into their broader educational ecosystems.

EUACE
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